RESIDENT PHYSICIAN EMPLOYMENT AGREEMENT

THIS RESIDENT PHYSICIAN EMPLOYMENT AGREEMENT (the "Agreement") is made and
entered into effective the day of June, 2026 (the "Effective Date"), between McLeod Regional
Medical Center of the Pee Dee, Inc., a nonprofit corporation organized and governed under the laws of the State
of South Carolina and exempt from taxation pursuant to Section 501(c)(3) of the Internal Revenue Code of 1986,
as amended ("MRMC"), and , M.D./D.O. ("Resident"). MRMC and Resident may be referred
to hereinafter individually as the "Party" or together as the "Parties".

RECITALS

Regional Medical Center and is affiliated with: (i) a community hospital i
McLeod Health Clarendon ("McLeod Clarendon"); (ii) a community hosp1ta] in
McLeod Health Cheraw ("McLeod Cheraw"); (iii) a community hospital in Dillon €
as McLeod Medical Center — Dillon; and (iv) three (3) hospitals in I—f% County, Sou
Health Seacoast, McLeod Health Carolina Forest and He

the "Hospital" and collectively as the "Hospitals"); .

WHEREAS, MRMC currently condug ;
provides approximately thirty-six (36) mon
specialties; and

WHEREAS, MRMC desir
to the terms of this Agreement.

tual"zmhises contained herein, and for other good and
) is hereby acknowledged, the Parties agree as follows:

requirements for progressmn ff% oﬁ%ﬁProgram Year to the next, and for graduation, are set forth in the "Re51dent
Promotion, Appointment Ren@i= and Dlsmlssa " pollcy, which is attached hereto and mcorporated herem as

timely promotion from each Program Year to the next, the Parties anticipate that the three (3) Program Years w1ll
occur over the following periods:

e The first (1*') Program Year ("PGYI") shall commence on June 29, 2026, and end on June 30,

2027;

e The second (2") Program Year ("PGYII") shall commence on July 1, 2027, and end on June 30,
2028; and

e The third (3") Program Year ("PGYIII") shall commence on July 1, 2028, and end on June 30,
2029.
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While enrolled in the Program, Resident shall adhere to the policies (specifically including, but not limited to, the
Resident Promotion, Appointment Renewal, and Dismissal Policy) and procedures, and fulfill the necessary
requirements of the Program, as set forth in those specific McLeod GME Institutional Policies found on the McLeod
Health Intranet on “PolicyStat”, as such policies may be amended from time to time by MRMC in its sole discretion,
which are incorporated in this Agreement as if set forth herein verbatim. Likewise, without limiting the generality
of the foregoing, Resident shall also adhere to, and be bound by, the requirements set forth in the MRMC “Resident
Transfer Policy”, which can be found on PolicyStat, as such may be amended from time to time by MRMC in its
sole discretion. Resident also agrees to adhere to those requirements promulgated by the Accreditation Council
for Graduate Medical Education ("ACGME") Review Committee, as such may be amended from time to time and

to all applicable policies of McLeod Health (“McLeod Policies’ ),_ cLeod Health's Human Resource
department (the “HR Policies™); provided, however, in the event of any‘%nmstencx between the terms of the
McLeod Policies or HR Pohmes and the terms and condmons set forth in th%eeﬁ the terms and conditions

or") and agrees
"), and/or any
C on such days and
. urs as are necessary to
ce of doubs ent shall not provide more
ek, averaged over each four
U d by, the requlrements set forth in the MRMC
~can be found on PolicyStat, as such may be

Resident shall work and train under the direction of the dlrector of %ogram (the "
to adhere to and abide by the directives given by the Program:Dir ectoﬁ%ﬁe Program facuf

i

provide on-call services. Notwithstanding the above andfor.the av
than eighty (80) clinical and educational work‘howm comﬁm (“L
(4) week period. In addition, Resident shall adhe
“Resident Clinical and Educational Work Houts

to ehalf of, any other institution, health care facility
on, unless such arrangement is approved in writing by
1 -be bound by, the requirements set forth in the MRMC
e found on PolicyStat, as such may be amended from time to time by
! grees that any outside employment arrangement approved by
>' _;d by MRMC shall not be considered within the scope of Resident's
stbecovered by the professional liability insurance provided by MRMC
nder this Agreem: it. 331dent agrees that any such consent by MRMC, if given, may be withdrawn
solﬁscretton) and shall in all circumstances be contingent on Resident obtaining
e for the outside work that is acceptable to MRMC.

or organization, or engage |
MRMC in its sole discrel
“Resident Moonlightin o |

at any time
professional Ii.

) TlES REQUIRED _UNDER _OTHER _MRMC OR_MRMC AFFILIATE
CONTRACTUAL AGREEME ommencing at the expiration of PGYI, Resident and MRMC agree that, at
MRMC's request and upd utual consent of the Parties, Resident shall render additional services beyond the
Program requirements as an employee of MRMC at such locations as may be designated by MRMC ("Additional
Duties"). These Additional Duties, if any, will be performed on those dates and times as may be requested by
MRMC and agreed upon by Resident and will be provided by Resident so long as Resident has met all necessary
qualifications of the designated location(s). MRMC agrees to compensate Resident at a fair market value hourly
rate for his or her rendering of the Additional Duties. The Parties agree that the hourly compensation rate shall be
determined by MRMC, and agreed to by Resident, in advance of Resident performing any such services

1.2 ADDITIONAL _

1.3 LICENSURE. Resident has, or agrees to immediately acquire, a license to practice medicine in the
State of South Carolina. Resident agrees to maintain such license throughout the Term of this Agreement, and
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Resident agrees that any limitation, withdrawal, suspension, probation, or revocation of such license gives MRMC
the unilateral right to immediately terminate this Agreement pursuant to Section 3.3 below and to expel Resident
from the Program.

1.4 UNITED STATES MEDICAL LICENSING EXAMINATION™ STEP _3/COMPREHENSIVE
OSTEOPATHIC MEDICAL LICENSING EXAMINATION LEVEL 3. Resident is required to attempt to pass and
complete the United States Medical Licensing Examination Step 3 ("USMLE") or Comprehensive Osteopathic
Medical Licensing Examination Level 3 ("COMLEX"), as applicable, by March 31% of his or her first (1*)
Program Year (PGYI). If the Resident has not passed and completed USMLE/COMLEX by December 31* of his
or her second (2") Program Year (PGYT1I), Resident shall be placed on academigisuspension until the test is passed.
If the test is not passed within six (6) months of the date the Resident is placed on academic probation, this will
result in the Clinical Competency Committee’s (“CCC”) recommendation of Resident’s dismissal to the Program
Director. If Resident does not pass and complete USMLE/COMLEX by tiﬁﬁd of his ox her second (2"%) Program
Year (PGYII), Resident will not be promoted to his or her third (3'd) Progra:ﬁ%ﬁr Lﬁll)

aintain throughout the Term

cenﬁto MRMC that
gram and that all
greement. Resident

J revocation of a medical
ng Resident. Resident's

¢ has, and shall ;
Resident
submltted

1.5 QUALIFICATIONS. Resident certifies that he or
of this Agreement, authority to prescribe medications without res
Resident has fully disclosed all infonnation requested i

1.6 PERFORMANCE STANDARDS. formi s under this Agreement, Resident agrees: (i)
to use diligent efforts and professional skills and enden al judgment; (ii) to perform all services in
accordance with recognized sta: ; jion;

Faculty, and/or any supervising res
the American Medical Assocmtlon
each Hospltal at whlch Re

3 man%onsmtent with all principles of ethics set forth by
w1t’ﬁf£1e byla’m rules, regulations, and policies of MRMC and

g r (including MRMC's policy on sexual harassment) and
t as reqqued under each Hospital's medlcal staff bylaws

e Parties acknowledge that, during the Term of this Agreement, Resident
fely perform his or her duties hereunder. Resident is responsible for notifying
MRMCinati &h factors that may affect the Resident's performance of his or her professional
and/or administrative duties r@red’%ﬁéreunder including health factors potentially affecting the health, safety or
welfare of Resident or patients#@ whom Resident renders services. Resident agrees to submit to a screening for
substance abuse prior to any. formance of the duties and obligations set forth under this Agreement, and further
agrees that this Agreememﬁﬁntmgent upon the successful completion of this screening.

MRMC, in accordance with applicable laws, shall from time to time be entitled to make reasonable inquiries and
require appropriate health screenings, both mental and physical, and testing concerning Resident's ability to perform
his or her duties. Such screenings and testing include, but are not limited to, the following: (i) testing for substance
abuse; (ii) testing for communicable or infectious diseases, including sexually transmitted diseases; and (iii)
requesting and receiving such other information necessary to assure MRMC that Resident is capable of performing
his or her duties and does not pose a health or safety risk to others.
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The results of any testing, screening or examination, as required herein, will be maintained as confidential and will
be disclosed within the sole discretion of MRMC to its officers and directors only on a need to know basis and in
accordance with applicable laws. Provided, however, any positive test result will be reported to appropriate
authorities as required or allowed by law. Furthermore, if Resident is or becomes infected with Human
Immunodeficiency Virus (HIV) or Hepatitis B Virus (HBV), then the Resident has the sole discretion to report
Resident's condition to an expert review panel, established pursuant to the "S.C. Health Care Professional
Compliance Act", which is codified at S.C. Code Ann. Section 44-30-10, et. seq. (Law. Co-op. Supp. 2003) (or any
corresponding section of any future law) and any subsequent amendments as may occur, to determine Resident's
appropriate scope of practice and resolve any other relevant issues.

1.8 DISQUALIFIED PERSONS. Resident represents and warraMat he or she: (i) has not been
convicted of a criminal offense related to health care (unless such mdlv1d@ﬁﬁas been officially reinstated into the
Federal health care programs by the Department of Health and Humaﬂaﬁvmes Office of Inspector General
("OIG") and provided proof of such reinstatement to MRMC); (ii) is not under ctioh, exclusion or investigation
(civil or criminal) related to health care by any Federal or state enforcement regt , administrative or licensing
agency or is ineligible for Federal or state program participation;.a ed on the General Services
Administration's List of Parties Excluded from the Federal Proc T
OIG's List of Excluded Individuals/Entities. Resident shadkin
Administrator/Senior Vice President in writing of an“
of Resident.

1.9 MEDICAL RECORDS. nt sl
records on all patients treated by Resident as requ
MRMC Medical Staff; for purposes of this pro@o i

i _mean the time period specified in the Medical
Staff Bylaws (and rules or regulatlons) of the Hospitalt whemﬁgsment performed the underlying services,
whichever period is shorter. Resid

knowledg%’md m that mc may utilize certam electromc med:cal
records software and related info 1

“and any rules, regulations and policies of the

S avallable to Resident; and (11) utlllze the EMR System
] s, as such may be amended from time to time. Subject
ur1ng the of this 'Agreement, all medical files and patient records for
i talne&’mluswely at a location determined by MRMC and shall be the
ansf?&h;-\’or assign any right to medical files or patient records to any

all required training for
in accordance with all a
to applicable South C

is Agreement, Resident shall: (i) make records of patient evaluation and treatment in
accordance with® S 0 hacﬁ%spltal where Resident performs services hereunder; (ii) perform such record
keeping as each apphcable Ho@al determines is necessary for MRMC (or the applicable Hospital) to bill patients
and/or third-party payors in a Qely and accurate manner; and (iii) provide the appropriate personnel with the
documentation necessary_to_efil Resident's charges into the billing system that is utilized by MRMC, or other
applicable Hospital, in aceordance with such deadlines as may be established by MRMC (or other Hospital, as
applicable) from time to time. If Resident fails to do any of these things within the time period required for such
completion, then MRMC shall give Resident written notice of such failure and Resident shall have ten (10) days in
which to cure such failure. MRMC reserves the right to suspend Resident in the event Resident fails to cure any
such failure during the ten (10) day period for cure. In the event MRMC elects to suspend Resident, MRMC shall,
in advance, notify Resident in writing of such intent and the effective date and time period of such suspension.
During any such period of suspension, Resident shall be prohibited from providing professional medical services
to patients, but shall take whatever actions MRMC deems necessary for Resident to cure the deficiencies that led
to the suspension. Resident acknowledges and agrees that, in such event, the Resident's Annual Salary (as described
in Attachment B-1, which is attached hereto and incorporated herein) shall be reduced in proportion to the amount
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of time Resident is suspended. The amount of time that Resident shall be suspended without pay shall be determined
by MRMC. For the avoidance of doubt, the Parties acknowledge and agree that any suspension of Resident made
pursuant to this Section 1.9 would relate only to Resident's employment by MRMC and would not constitute a
suspension of Resident's membership on the Medical Staff of MRMC or any other Hospital, or of Resident's ability
to exercise clinical privileges at the acute care hospital(s) operated by MRMC/other Hospital(s). As such, any
suspension of Resident made pursuant to this Section 1.9 would not, of itself, be reported by MRMC (or any other
Hospital) to the National Practitioner Data Bank.

1.10 MEETING ATTENDANCE. Resident acknowledges and agrees that he or she shall be required to be
present at all mandatory meetings and/or events as determined by MRMC. These meetings and/or events shall
include, but not be limited to, trainings, Medical Staff meetings, and other sp ;

the American Board of
the ABMS. Such criteria
icies i icyStat, as such

21 LIABILITY INSURANCE. During the <
professional llablllty insurance on behalf of H’ﬁm for”

‘ ‘1dentufor services rendered pursuant to the terms
nt B-1. MRMC shall compensate Resident for

on the*Effective Date and continuing throughout the Term of this
av%le to Resident those employment benefits described in

faith efforts so tha
to provide the Faculty, facili
deems necessary to conduct th
services throughout the Tﬁe% m 4

es to fulfill the accreditation requirements of the ACGME. MRMC agrees
plies, instruction, clinical supervision, support, and personnel that MRMC
ogram, and to assist Resident in finding appropriate housing, meals, and laundry
is Agreement.

IIT. TERM AND TERMINATION

31 TERM. This Agreement shall commence on the Effective Date and continue until Resident
graduates from the Program, unless terminated earlier in accordance with the terms of this Agreement (the "Term").
Subject to Resident's timely promotion from each Program Year to the next, the Parties anticipate that the Term
shall continue for approximately three (3) years from the Effective Date, and expire at 11:59 PM (EST) on June 30,
2028.
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3.2 TERMINATION BY RESIDENT.

(a) This Agreement may be terminated by Resident upon forty-five (45) days' prior written notice to
the Program Director. Such written notice must state the basis for requesting termination of this Agreement.
MRMC may waive or shorten the forty-five (45) day notice requirement in its sole discretion.

(b) In addition to the above, and in accordance with the MRMC Resident Transfer Policy, if Resident
provides written notice to MRMC of his or her intent to transfer from the Program to another residency training
program (to include another residency training program operated by MRMC), then the Term of this Agreement
shall terminate effective as of the last day of the Program Year in which Resident notifies MRMC of his or her
intent to transfer from the Program. Likewise, if Resident enters into the nal Resident Matching Program
(NRMP) during the Term of this Agreement, then Resident will be dee o have terminated this Agreement
effective as of the last day of the Program Year in which Resident enters

ve the unilateral right in its
events: (i) the

33 IMMEDIATE TERMINATION BY MRMC FOR CAUSE. MRM
sole discretion to immediately terminate this Agreement upon the éccurrence of aﬁﬁﬁthe followi
death of Resident or MRMC's determination that Resident is disabled. to such an extentithat Re
of performmg the services required by this Agreement; 1det@’a;hcense to practic
medrcatrons in South Caro]ma is placed on probatron;r or te%gted; (iii) Re

“ine or prescribe
At is charged with or
de (iv) Resident fails to

procedures, bylaws, orders rules and regula f__
acts in an unethical or fraudulent manner, or @ 1
(including, without limitation, harassment); (vf?&éﬂqpt is notE
procedural steps outlined in the Resident Promotion and € on policy; or (vii) Resident fails to comply with
any provision of this Agreement. Without limiting the gemerality of thexforegoing, in the event that MRMC gives
a notice of default to Resident for his-orher : ctm?ﬁ above three (3) or more times, or if Resident fails
to cure any such failure within the ten ¢

shall be con51dered an event that glves ‘

be determined by either Party y violate any applicable law or regulation, then the Parties shall promptly and in
good faith amend this Agreemﬂ as may be necessary or advisable to comply with such law or regulation. Any
such amendment of this ment shall, to the extent practical, preserve to each Party the economic and other
benefits accorded such Party in the original Agreement. If Resident does not agree to make those changes that
MRMC determines are necessary, then MRMC shall have the right to terminate the Agreement after thirty (30)
days' written notice to Resident.

4.2 CONFIDENTIALITY OF MRMC INFORMATION. Resident understands and agrees that in
connection with Resident's enrollment in the Program, Resident may acquire competitively sensitive information
that may cause MRMC to suffer competitively or economically if such information became known to persons
outside of MRMC. Consequently, except as provided in this Section 4.2 or otherwise required by law, Resident
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agrees to maintain the confidentiality of any confidential information or trade secrets Resident acquires during the
Term of this Agreement, and for as long as such information remains confidential.

43 CONFIDENTIALITY OF PATIENT INFORMATION. Resident agrees to protect, to the fullest extent
required by law, the confidentiality of any patient information generated or received by Resident in connection with
the performance of services hereunder, including, without limitation, the privacy requirements of the Health
Insurance Portability and Accountability Act of 1996. Resident specifically acknowledges that in receiving, storing,
processing, or otherwise handling records of MRMC patients, Resident may be bound by Federal laws governing
addictive disease patients, including the requirements set forth in 42 C.F.R. Part 2. Resident agrees to promptly
notify MRMC if Resident receives any improper request for any patient mformagpn protected hereunder. Resident
agrees, if necessary, to resist in judicial proceedings any efforts to obtain‘aecess to patient records except as
permitted by law. This Section 4.3 and Resident's obligation to main confidentiality of MRMC patient
information shall survive the termination or expiration of this Agreement.

44 CASE RECORDS, HISTORIES, AND WORKS
histories, and medical records concerning MRMC patients s
MRMC. Additionally, all inventions, discoveries, materials,
Resident, that relate to MRMC's business shall become%ﬂ;nam
made for hire". N

4.5 GRIEVANCE PROCEDURES. R
applicable McLeod Policies (specifically inclad:
Evaluation, and Due Process policy which ca
as such procedures represent the Resident's p

tat, as such may be amended from time to time),
sputes with MRMC that may arise under this

y be amended from time to time. In accordance with
able efforts to provide Resident with notice that he or she is not
four (4) months prior to the end of Resident's then current
~allow.

for under MRMC policies
ACGME requirements,
being recommended for
Program Yea ii) as the

.

one (l% more of the provisions contained in this Agreement shall for any
gal, or unenforceable in any respect, then such invalidity, illegality, or
unenforceabi sther provision of this Agreement.

4.7 NOTICES. All tices required under this Agreement are deemed effective on the date delivered
personally or mailed by registéred or certified mail, postage prepaid, or one day after deposit with a recognized,
reliable overnight delivef§ service, addressed as set forth below or to such other address as the Parties may from
time to time designate in wrltmg to the corresponding Party:

As to Resident: , M.D./D.O.
McLeod Regional Medical Center of the Pee Dee, Inc.
555 East Cheves Street
Florence, South Carolina 29506
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As to MRMC: McLeod Regional Medical Center of the Pee Dee, Inc.
555 East Cheves Street
Florence, South Carolina 29506
Attention: Director of Graduate Medical Education

With a copy to: McLeod Health Legal Department
(which shall not constitute 506 East Cheves Street, 1st Floor
Notice) Florence, South Carolina 29506

Attention: Legal Counsel - Physician Services

48  GENERAL MISCELLANEOUS. This Agreement or any .@bligations hereunder shall not be
subcontracted or assigned without the prior written consent of the other Pe cept to an affiliate or purchaser of
MRMC. This Agreement shall be governed by and construed under the of the State of South Carolina and
venue shall lie in Florence County This Agreement may be amended only 1 iti ned by both Parties. This

, but all of which together
shall constitute one and the same agreement This Agreement Mﬁutes the enti eement of the Parties. All
prior agreements between the Parties, whether written or oral are i 1ail be of o force or eﬂ‘ect
The paragraph headings used herein are for convenig he
interpretation of this Agreement. Any reference to thé 1
include the other.

49 MCLEOD HEALTH COMPLIA
McLeod Health's Compliance Program ("
compliance—related policies, including a confl

") and that MRMC is bound by a number of
' olicy ("Conflict of Interest Policy") for certain
suring that the provision of, and billing for, all healthcare
.are mﬁ compllance with appllcable Federal and

, Law, and other relevant comphance requirements. Resident
él]y comply with McLeod Health's Policy on Business Practlces

0 REFER. Nothing in this Agreement is to be construed to restrict the Resident's
professmnal Jjudgment whllg srming clinical and professional services under this Agreement to refer any patient
to any health care facili he or she believes is necessary or desirable in order for a patient to obtain proper
and appropriate treatment or to comply with the wishes of the patient or patient's family. By signing this Agreement,
the Parties hereby certify that this Agreement is not entered into because of any agreement between MRMC and the
Resident for the referral of patients, either implied or otherwise, or that either Party is in any way being compensated
based upon the number of referrals of patients that they may make to each other. The Parties specifically do not
intend to violate the Federal Anti-Fraud and Abuse provisions, which are codified at 42 U.S.C. Section 1320a-7b(b)
et seq., the Ethics in Patient Referrals Act, which is codified at 42 U.S.C. Section 1395nn (commonly known as the
"Stark Law"), or the South Carolina Provider Self-Referral Act, which is codified at S.C. Code Ann. Section 44-
113-10 et seq. The Parties, by signing this Agreement, hereby certify that they intend to fully comply with the
"Employees" Safe Harbor contained at 42 CFR Section 1001.952(i), and the "Bona Fide Employment
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Relationships" exception to the Stark Law, as set forth in 42 CFR § 411.357(c) and such other applicable laws that
may be enacted from time to time.

4.11 SURVIVABILITY. The following provisions of this Agreement shall survive any termination or
expiration of this Agreement: Section 4.2; Section 4.3; and Section 4.4.

IN WITNESS WHEREOF, as evidenced by their respective signatures, the Parties execute this Resident
Physician Employment Agreement as of the date set forth below.

RESIDENT: oNAL MEbicaL CENTER OF THE

Date:
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ATTACHMENT A

Status Active PolicyStatID 18563634

Origination 07/2025 Owner  Bonnie Spittle:
Last 07/2025 INSTITUTIONAL
MANAGER OF
Approved
GRADUATE
Effective 07/2025 MEDICAL
McLeod Health Last Revised 07/2025 EDUCATIO
The Choice for Medical Excellence next Review  07/2026 Area  McLeod GME

Institutional
Policies

Applicability McLeod Family
Medicine

Resident Promotion, Appointment Renewal, and Dismissal

|. Purpose Statement

To comply with the ACGME (Accreditation Council for Graduate Medical Education) Institutional
Requirements, the Sponsoring Institution establishes this policy to provide guidance and oversight for
the promotion, appointment renewal and dismissal of a resident's appointment to our Sponsoring
Institution's programs.

Il. Policy

This policy shall operate concordant with the ACGME Milestones for residents.

Residents are promoted and graduated based on explicit criteria in accordance with the Accreditation
Council for Graduate Medical Education (ACGME) General Competencies. The residency program
requires its residents to obtain competencies in the six areas below to the level expected of a new
practitioner - termed Entrustable Professional Activities (EPAs).

A. Patient Care that is compassionate, appropriate, and effective for the treatment of health
problems and the promotion of health

B. Medical Knowledge about established and evolving biomedical, clinical, and cognate (e.g.,
epidemiological and social-behavioral) sciences and the application of this knowledge to
patient care

C. Practice-Based Learning and Improvement that involves investigation and evaluation of their

Resident Promotion, Appointment Renewal, and Dismissal. Retrieved 08/2025. Official copy at http://mcleodhealth- Page 1 of 5
family.policystat.com/policy/18563634/. Copyright © 2025 McLeod Family Medicine



